
 

Welcome to the Doncaster District &       

Bassetlaw UNISON Branch 

Nearly half a million UNISON members work in health care in 

the NHS and for organisations providing NHS services in all 

four countries of the UK. 

We recognise and defend the rights of all workers in the health 

service. By working together within UNISON, health care work-

ers are better able to fight for change. 

UNISON is one of the UK’s largest trade unions, serving more 

than 1.3 million members. We represent full-time and part-

time staff who provide public services, although they may be 

employed in both the public and private sectors. 

Doncaster, District and Bassetlaw Health Branch covers  

members at many locations within the NHS. We have mem-

bers within the Private sector as well. We serve approximately 

3,800 members. 

 

Twitter: @UnisonBranch 

 

Facebook: @unisondoncasterhealth 

 

Instagram: unison_doncaster_health_branch 

WWW.UNISON-

DAB.ORG.UK 

#joinunison 
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How we have helped you this 

year 

 Starting the subco fight and  

indicative ballot for industrial 

action and demonstrations. 

 Supporting HSDU staff in 

their T.U.P.E over to a new  

company. 

 Agreeing terms and support-

ing staff moved from catering 

to Sodexo. 

 Staff Side representation and 

getting  our members voices 

heard. 

 Our own survey  for service 

assistants which went along 

side the annual trust survey. 

 Consultation and support 

with  members regarding the 

NHS pay rise. 

https://www.unison.org.uk/get-

help/services-support/there-for-you 



Government ‘squandering’ nursing apprenticeship prospects, says UNISON 
Responding to the latest figures 

from the Nursing and Midwifery 

Council (NMC) on the numbers 

joining and leaving its regis-

ter, UNISON head of health Sara 

Gorton said: 

“The increase in nurses and mid-

wives joining is woefully short of 

what’s needed. 

“It’s yet more evidence that com-

mitted funding for nursing degree 

apprenticeships is vital. 

“Support staff, including 

healthcare assistants, are eager 

for the chance to progress, and 

have already proven they’re de-

pendable.  

“It’s time ministers rolled the 

scheme out widely, and gave sup-

port staff incentives to sign up, 

including proper rates of pay.” 

– There are currently more than 

40,000 nursing, midwifery and 

allied health professional vacan-

cies in the NHS, according to 

Health Education England. 

– Nursing degree apprenticeships 

began in September 2017. Howev-

er, only 260 staff were registered 

on courses in the 2017 to 2018 

academic year. We are calling for a 

new national agreement to ensure 

that apprentices are paid fairly, to 

complete their training. 
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Because of the ongoing 

threat and then confirma-

tion of a possible Subco in 

DBTHFT Trust, we balloted 

our members in Facilities, 

Service Department and Pro-

curement about possible 

Industrial action. This came 

back with a resounding 99% 

in favour result! 

On 19th September 2018, 

NHS Improvement an-

nounced that there should be 

a pause in any current plans 

to create new subsidiaries. 

NHS I have said that that  

there will be more consultation 

on this followed by new guid-

ance. UNISON will continue to 

campaign against the creation of 

these subcos, and believes the 

pause should become perma-

nent. 

What are subcos? 

A subco is an organisation set 

up at arm’s length but still 

owned by the trust. It means 

that those services currently 

provided in-house will be pro-

vided by a separate company 

that will employ staff who cur-

rentlywork for the NHS. 

What’s the issue? 

Trusts claim that money will be 

saved by exploiting a tax loophole, 

but the major savings will come 

from employing new staff on non-

NHS terms and conditions. 

UNISON believes this is a form of 

backdoor privatisation, with direct 

consequences. 

Say No To Subcos! 

Their contribution to the future 

NHS workforce would be consider-

able. 

“But employers won’t let them 

study without more money to cover 

the days they’re off the wards. 

The government is squandering 

this opportunity by failing to invest 


