
Catering workers at Don-
caster and Bassetlaw 
Teaching Hospitals NHS 
Foundation Trust have 
won their pay battle 
after two days of strike 

action, says UNISON. 

Their employer Sodexo 
had previously refused 
to give its workers 
the same pay rise as the 
one agreed last year for 
health staff directly em-

ployed by the NHS. 

But after two days of 
industrial action, which 
began on Wednesday 
and had been due to 
continue throughout 
this month, Sodexo has 
reached an agreement to 
pay the NHS pay deal in 

full. 

Around 70 staff, predomi-
nantly women, were trans-
ferred from the trust to 
the private company in 
January 2017, a move 

which cost workers 
around £1,000 a year as 

their pay lagged behind. 

UNISON regional organis-

er Sue Cookman said: 
“We need to agree some 
finer details with Sodexo, 
but I am delighted that an 
agreement has been 

reached. 

“This is down to the sheer 
determination of these 

workers and shows what 
can be achieved when they 
stand together to fight for 

what they are owed. 

“The energy and enthusi-
asm on the picket lines at 
Montagu and Bassetlaw 
hospitals, and Doncaster 
Royal Infirmary has been 
amazing, and the support 
from the public has been 

heartwarming. 

“These are NHS workers 
through and through, and 
their commitment to the 
NHS is unwavering, no 

matter who employs them. 

“The government needs to 
properly fund the NHS pay 
deal for all health service 
workers, including those 
who have been out-

sourced.” 

Pay Rise Victory for Privatised 

NHS Workers !!! 

Victory March Around Doncaster Town Centre. 

The Saturday after the 
strike win, some of the 
strikers marched around 
Doncaster town centre 
with the branch banner. 
The support from the 
public was amazing and 
proved the true depth of 
help and support from the 

local community. 
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Special points of 

interest: 

• Sodexo strike win special. 

• Dave Prentis message. 

• Solidarity to Bradford 

• Strike pictures. 

 

 



Millennials: Avocados, flat whites 
and Instagram – right? Not quite. 
The hipster characterisation masks 
a much starker reality for the 
houseless generation. Most young 
workers are contending with low 
wages, insecure jobs and no voice 
at work. They need trade unions 
more than ever. This is why 
UNISON has voted to make 2019 

the year of young workers.  

Personal message from Dave Prentis on strike win! 

Pictures from the picket line….. 

Young Unison! 

STRIKE WIN SPECIAL!  
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ISSUE 2 

women members UNISON must lead 
the way on fighting sexual harass-
ment.  “We must lead the way,” she 
said, “encouraging our branches and 

our women to 

come forward. 

“We are all com-
placent if we 
don’t speak out,” 

she said. 

“Members need 
to know 
UNISON will 
support them so 

they can be confident to report it to 
their union rep,” she continued. 
“Anyone at any time can suffer sexual 
harassment. Too often it’s not treated 

seriously, but treated as a joke.” 

Arguing that four out of five people 
did not report sexual harassment in 
the workplace for various reasons – 
“Because your manager thinks it’s 
funny, because your job depends on 

keeping quiet…”  

Delegates took part in an impassioned 
debate on sexual harassment in the 
workplace in the final session of na-
tional conference in Liverpool, while 
also voting unani-
mously for 2021 to 
be designated the 
Year of Disabled 

Workers. 

Pat Heron 
(pictured), speaking 
on behalf of wom-
en’s conference, 
argued that, with 
over a million 

Facilities and estates staff across the 
Bradford teaching hospitals NHS trust 
were out on the picket lines, demand-
ing to stay in the NHS at the start of a 

week-long strike. 

The Yorkshire trust is the latest to try 
and transfer key support work – and 
the staff who carry it out – to a wholly 

owned private company it has set up. 

Some 300 UNISON members, includ-
ing porters, cleaners and security staff 
are taking action over this ‘back-door 

privatisation’. 

Although the trust says that staff who 
are transferred will keep their current 
pay and conditions for 25 
years,  UNISON regional organiser 
Natalie Ratcliffe says “Our members 
see this as a promise that can be easily 
broken and 97% of them made the 
very difficult decision vote to take 

strike action. 

“We have urged the trust to scrap the 

plans, or at least shelve them, 
as there is likely to be a gen-
eral election this year or next 
and the policy of establishing 
wholly-owned subsidiaries is 

likely to be dropped.” 

She added that “other trusts 
in the UK have dropped or 
shelved their plans, but the 
Bradford Trust seems hell-
bent on imposing this compa-

ny on our members.” 

in the street at the age of 14. She 
argued that there was a lack of clear 
process in the reporting of sexual 
harassment in the workplace and that 
“UNISON should be leading the way 

on this”. 

“We need to better educate manag-
ers,” she said. “UNISON should lead 
by example. Nobody should leave a 
job they love because of a boss or a 
customer or a colleague. They should-
n’t spend the day dodging the man 
who doesn’t get the message. I’m 
calling time up on sexual harassment 

Ms Heron also pointed out that, in the 
aftermath of high-profile, celebrity 
cases of sexual harassment, “we have 
the responsibility to ensure that the 
sexual harassment discussion is about 

ordinary people in ordinary jobs. 

“And if we think UNISON is free from 
sexual harassment in our structures, 
we should think again. We must have 

zero tolerance.” 

A speaker from Milton Keynes branch 
gave her personal experience of sexu-
al harassment, including being groped 

in the workplace.” 

Clare Dixon from the NEC said that 
sexual harassment “belongs in the 
dustbin of history” while James Tatter-
shall, police and justice Lancashire 
branch, said he was speaking in the 
debate, “as its important for men to 

show support”. 

Fighting Sexual Harassment and Standing up for Disabled 

Workers 

Solidarity With the Bradford Strikers! 

“We are all complacent if we 

don’t speak out,” 
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Welcome to the Doncaster District & Bassetlaw UNISON Branch 

Nearly half a million UNISON members work in health care in the 

NHS and for organisations providing NHS services in all four coun-

tries of the UK. 

We recognise and defend the rights of all workers in the health ser-

vice. By working together within UNISON, health care workers are 

better able to fight for change. 

UNISON is one of the UK’s largest trade unions, serving more than 

1.3 million members. We represent full-time and part-time staff who 

provide public services, although they may be employed in both the 

public and private sectors. 

Doncaster, District and Bassetlaw Health Branch covers members 

at many locations within the NHS. We have members within the 

Private sector as well. We serve approximately 3,800 members. 

 

Social Media Contacts 

UNISON Office 

Jenkinson House 

White Rose Way 

Doncaster 

South Yorkshire DN45GJ 

Tel: 01302 366084 

Email: admin@unison-dab.org.uk 

 

Organization 

UNISON DONCASTER 

BASSETLAW HEALTH 

www.unison-

dab.org.uk 

@UnisonDoncasterHealth  

@unison_doncaster_health_branch 

@unisonbranch 

 

 

There For You 
 

Members experiencing financial and emotional difficulties can 
contact our welfare charity, There for You, which provides 
a confidential advice and support service for members and 

their dependants. 

 

 

 

 

 

 

 

 

 

 

Getting help as a member of UNISON 

Can't find the answer you're looking for here? Get help by: 

Talking to your representative 

Using our online enquiry form 

Calling the UNISON direct call centre on 0800 0 857 857 

 


